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The New  
Executive  
Order:  
Longevity  
Medicine
As burnout becomes an 
occupational hazard, a new 
class of executives is trading 
grind culture for genomics, 
biomarkers, and data—not 
chasing longer careers, but 
longer and healthier lives.
BY NORA WALSH

For decades, the American office has 
been defined by a relentless, grind-it-out 
culture. In this world, ambition is a per-

formance: staying up the latest, sleeping the 
least, and being the first to reply to an email 
at 3:00 a.m. These have been the hallmarks of 
success.

The results of this pace are well-docu-
mented. According to Gallup’s 2026 State of 
the Global Workplace report, half of U.S. work-
ers and 40% of employees worldwide report 
feeling significant daily stress—the highest 
levels on record. The terminal point of this 
trajectory is almost always burnout.

And these are the stats for the workforce 
overall—the average worker. CEOs and execu-
tives typically drive themselves even harder. 
And the effects are o�en addressed only a�er 
a catastrophic health event.

Chronic stress does more than just ruin 
your mood; it wrecks your body. A 2024 
meta-analysis in Frontiers in Psychiatry 
found that elevated cortisol and suppressed 
immune function can raise the risk of heart 
disease by 27%. The damage even reaches 
down to the cellular level. One  study re-
vealed that chronically stressed caregivers 
aged the equivalent of a decade more than 
their peers living lower-stress lives.
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